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Workplace Safety 

Resource Guide 

Employer Toolkit  —  Module 1: Workplace Injury Prevention & Response 

Provided by Central Minnesota Jobs & Training Services (CMJTS) 
Sponsored through the Minnesota Retain Program 
cmjts.org  |  dli.mn.gov  |  osha.mn.gov 

This guide provides free tools, reference resources, and links to support safe workplaces 
and effective injury management in Central Minnesota. All resources are current as of 
2025. Verify deadlines and statutes at the links provided, as regulations are subject to 
change. 
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Section 1: Minnesota Workers' Compensation Quick Reference 
 

Key Contacts & Resources 
Resource Contact / Website Purpose 

MN Dept. of Labor & Industry 
(DLI) 

dli.mn.gov  |  651-284-5005 Workers' comp oversight, FROI, 
forms 

MN Workers' Comp Assigned 
Risk Plan 

mnwcarp.com Coverage for employers who 
can't obtain private insurance 

MN Office of Administrative 
Hearings 

msoah.us Dispute resolution for workers' 
comp claims 

MN Dept. of Employment & 
Economic Development 

mn.gov/deed Vocational rehabilitation, RTW 
resources 

Federal OSHA (MN State Plan) osha.mn.gov  |  651-284-5050 Safety standards, 
recordkeeping, fatality reporting 

CMJTS Business Services cmjts.org  |  320-251-5800 Employer support, RTW 
planning assistance 

 

Critical Reporting Deadlines 
Requirement Deadline Authority 

Notify workers' comp carrier of injury Within 24–48 hours of 
knowledge 

Carrier requirement 

First Report of Injury (FROI) filed by insurer 
to DLI 

Within 10 days of 
employer notification 

Minn. Stat. § 176.231 

Report fatality to OSHA Within 8 hours 29 CFR 1904.39 

Report in-patient hospitalization, amputation, 
or eye loss to OSHA 

Within 24 hours 29 CFR 1904.39 

Post OSHA 300A Annual Summary in 
workplace 

February 1 – April 30 
each year 

29 CFR 1904.32 

 
OSHA Reporting: Call 1-800-321-OSHA (6742) or report online at 
osha.gov/pls/imis/establishment.html. Available 24/7. 

 

Key Minnesota Statutes 
Statute What It Covers 

Minn. Stat. § 176.82 Anti-retaliation: prohibits adverse action against employees who file or 
intend to file workers' comp claims. Penalty: up to 3x lost wages + 
attorney fees. 
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Statute What It Covers 

Minn. Stat. § 176.231 First Report of Injury filing requirement. Insurer must file within 10 days of 
employer notification. Failure is a misdemeanor. 

Minn. Stat. § 176.101, 
Subd. 1(e) 

Obligation to offer suitable work within employee's medical restrictions 
when available. Offer must be in writing. 

Minn. Stat. § 176.101 Wage replacement: Temporary Total Disability (TTD) = ~2/3 of average 
weekly wage. Temporary Partial Disability (TPD) covers wage differential. 

29 CFR 1904 Federal OSHA recordkeeping requirements for employers with 10+ 
employees in most industries. 
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Section 2: Injury Prevention Resources 
 

Federal & State Safety Resources 
The following resources are free, authoritative, and regularly updated. Bookmark these sites for 
ongoing safety reference. 
 

OSHA — Occupational Safety and Health Administration 
• OSHA Small Business Resources: osha.gov/smallbusiness 
• OSHA Free On-Site Consultation (no penalties): osha.gov/consultation 
• OSHA Injury & Illness Prevention — General Guidelines: osha.gov/injury-illness-prevention-

programs 
• OSHA Ergonomics: osha.gov/ergonomics 
• OSHA Hazard Identification Training Tool: osha.gov/hazard-identification-training-tool 

 

NIOSH — National Institute for Occupational Safety and Health 
• NIOSH Workplace Safety & Health Topics: cdc.gov/niosh/topics 
• NIOSH Musculoskeletal Health: cdc.gov/niosh/topics/ergonomics 
• NIOSH Lifting Equation Calculator: cdc.gov/niosh/topics/ergonomics/nioshwel.html 
• NIOSH Slip, Trip & Fall Prevention: cdc.gov/niosh/topics/slips 

 

Minnesota-Specific Safety Resources 
• MN OSHA Workplace Safety: osha.mn.gov 
• MN DLI Workplace Safety: dli.mn.gov/business/workplace-safety-and-health 
• MN OSHA Free Consultation Services: dli.mn.gov/business/workplace-safety-and-health/osha-

consultation 
• MN Safety Grants Program (OSHA-funded): dli.mn.gov/business/workplace-safety-and-

health/safety-grants 

 

Bureau of Labor Statistics — Injury Data 
Use BLS data to benchmark your injury rates against national and industry averages. 

• BLS Occupational Injuries & Illnesses Annual Survey: bls.gov/iif 
• BLS Industry Injury & Illness Rates by NAICS Code: bls.gov/iif/oshsum.htm 
• BLS Census of Fatal Occupational Injuries: bls.gov/iif/oshcfoiarchive.htm 

 

Ergonomics Resources by Industry 
Industry Key Risks Free Resource 

Warehouse / 
Distribution 

Manual lifting, repetitive scanning, 
awkward bending 

osha.gov/ergonomics (Warehouse 
Solutions) 

https://www.osha.gov/smallbusiness
https://www.osha.gov/consultation
https://www.osha.gov/injury-illness-prevention-programs
https://www.osha.gov/injury-illness-prevention-programs
https://www.osha.gov/ergonomics
https://www.osha.gov/hazard-identification-training-tool
https://www.cdc.gov/niosh/topics
https://www.cdc.gov/niosh/topics/ergonomics
https://www.cdc.gov/niosh/topics/ergonomics/nioshwel.html
https://www.cdc.gov/niosh/topics/slips
https://www.osha.mn.gov/
https://www.dli.mn.gov/business/workplace-safety-and-health
https://www.dli.mn.gov/business/workplace-safety-and-health/osha-consultation
https://www.dli.mn.gov/business/workplace-safety-and-health/osha-consultation
https://www.dli.mn.gov/business/workplace-safety-and-health/safety-grants
https://www.dli.mn.gov/business/workplace-safety-and-health/safety-grants
https://www.bls.gov/iif
https://www.bls.gov/iif/oshsum.htm
https://www.bls.gov/iif/oshcfoiarchive.htm
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Industry Key Risks Free Resource 

Healthcare / Service Patient transfers, prolonged standing, 
awkward postures 

cdc.gov/niosh/topics/healthcare (Safe 
Patient Handling) 

Manufacturing / 
Trades 

Vibrating tools, repetitive assembly, 
overhead work 

osha.gov/ergonomics (Computer 
Workstations and General Industry) 

Office / 
Administrative 

Prolonged sitting, repetitive 
keyboard/mouse use, poor monitor 
height 

osha.gov/SLTC/computerworkstations 

Construction / 
Outdoor 

Heavy lifting, awkward postures, 
whole-body vibration 

cpwr.com (Center for Construction 
Research and Training) 
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Section 3: Workers' Comp & Injury Response Resources 
 

Workers' Compensation Resources 
• MN DLI Workers' Compensation Homepage: dli.mn.gov/workers/workers-compensation 
• First Report of Injury (FROI) Form — Download: dli.mn.gov/sites/default/files/pdf/wc_mn_froi.pdf 
• MN Workers' Comp Employee Rights Guide (DLI): dli.mn.gov/workers/workers-

compensation/workers-compensation-injured-workers 
• MN Workers' Comp Employer Guide (DLI): dli.mn.gov/business/workers-compensation 
• NCCI Workers' Comp Research & Data: ncci.com 

 

OSHA Recordkeeping 
• OSHA Recordkeeping Rule Overview (29 CFR 1904): osha.gov/recordkeeping 
• OSHA 300 Log Form — Download: osha.gov/sites/default/files/2019-07/OSHA-RK-Forms-

Package.pdf 
• OSHA ITA (Injury Tracking Application — online submission): osha.gov/establishments 
• OSHA Recordkeeping Online Advisor (Is it recordable?): 

osha.gov/pls/oshaweb/owastand.display_standard_group 
 

Incident Investigation Resources 
• OSHA Incident Investigation Guide: osha.gov/incident-investigation 
• OSHA Root Cause Analysis Training Materials: osha.gov/sites/default/files/2018-12/fy10_sh-

20836-10_root-cause.pdf 
• MN OSHA Accident Investigation Resources: osha.mn.gov/investigations 

 

Return-to-Work Resources 
• MN DLI Return-to-Work Resources: dli.mn.gov/business/workers-compensation/return-work 
• MN DEED Vocational Rehabilitation Services: mn.gov/deed/job-seekers/disabilities/vrs 
• CMJTS Employer Services (RTW Support): cmjts.org 
• Job Accommodation Network (JAN) — Free accommodation guidance: askjan.org 
• Institute for Work & Health — RTW Research: iwh.on.ca/return-to-work 

  

https://www.dli.mn.gov/workers/workers-compensation
https://www.dli.mn.gov/sites/default/files/pdf/wc_mn_froi.pdf
https://www.dli.mn.gov/workers/workers-compensation/workers-compensation-injured-workers
https://www.dli.mn.gov/workers/workers-compensation/workers-compensation-injured-workers
https://www.dli.mn.gov/business/workers-compensation
https://www.ncci.com/
https://www.osha.gov/recordkeeping
https://www.osha.gov/sites/default/files/2019-07/OSHA-RK-Forms-Package.pdf
https://www.osha.gov/sites/default/files/2019-07/OSHA-RK-Forms-Package.pdf
https://www.osha.gov/establishments
https://www.osha.gov/pls/oshaweb/owastand.display_standard_group
https://www.osha.gov/pls/oshaweb/owastand.display_standard_group
https://www.osha.gov/incident-investigation
https://www.osha.gov/sites/default/files/2018-12/fy10_sh-20836-10_root-cause.pdf
https://www.osha.gov/sites/default/files/2018-12/fy10_sh-20836-10_root-cause.pdf
https://www.osha.mn.gov/investigations
https://www.dli.mn.gov/business/workers-compensation/return-work
https://mn.gov/deed/job-seekers/disabilities/vrs
https://www.cmjts.org/
https://askjan.org/
https://www.iwh.on.ca/return-to-work
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Section 4: Key Terms Glossary 
 

Term Definition 

First Report of Injury 
(FROI) 

The official form that opens a workers' compensation claim in Minnesota. 
Filed by the insurer to the MN DLI within 10 days of employer notification 
when an employee misses work or requires medical treatment beyond 
first aid. 

Temporary Total Disability 
(TTD) 

Workers' comp benefit paid when an employee cannot perform any work 
due to a work-related injury. Approximately 2/3 of average weekly wage, 
subject to state maximums. 

Temporary Partial 
Disability (TPD) 

Workers' comp benefit paid when an employee can work with restrictions 
but at a reduced wage. Covers the differential between pre-injury and 
post-injury earnings. 

Suitable Work Work that is consistent with the employee's medical restrictions, within 
reasonable commuting distance, and at a wage comparable to pre-injury 
earnings. Employers are obligated to offer suitable work when available 
(Minn. Stat. § 176.101). 

Transitional Duty Temporary, modified work offered to an injured employee while they 
recover. May involve reduced hours, different tasks, or modified work 
methods. A bridge to full return — not a permanent accommodation. 

Independent Medical 
Examination (IME) 

A medical evaluation by a neutral physician selected by the insurer or 
employer to provide an objective opinion on diagnosis, treatment, or work 
capacity when a dispute exists. 

OSHA Recordable Injury A work-related injury or illness that results in days away from work, 
restricted duty, job transfer, medical treatment beyond first aid, loss of 
consciousness, or diagnosis of a significant condition. 

Root Cause Analysis An investigation method that identifies the underlying system or process 
failures that allowed an injury to occur, rather than focusing on individual 
behavior. Used to prevent recurrence. 

Musculoskeletal Disorder 
(MSD) 

Injury or disorder of the muscles, nerves, tendons, joints, or spinal discs. 
The most common and costly category of workplace injuries. Often 
caused by repetitive motion, awkward postures, or excessive force. 

Anti-Retaliation (§ 176.82) Minnesota law prohibiting adverse action against an employee who files 
or intends to file a workers' comp claim. Penalty: up to 3x lost wages plus 
attorney fees. 

Nurse Case Manager 
(NCM) 

A registered nurse employed by the workers' comp carrier to coordinate 
medical care, facilitate communication between the employer and treating 
provider, and support return-to-work planning. 

Hierarchy of Controls OSHA's framework for addressing workplace hazards in order of 
effectiveness: Elimination > Substitution > Engineering Controls > 
Administrative Controls > Personal Protective Equipment (PPE). 

 
Questions? CMJTS Business Service Coordinators are available to help Central 
Minnesota employers with safety resources, workers' comp guidance, and return-to-work 
planning — at no cost. Visit cmjts.org or call 763-271-3700. 
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