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September Minnesota Data (thanks to govt.

shutdown)

* Unemployment ticked up to 3.7% from 3.6% in August
e 3.1% last Sept
* 2.8% in Sept 2023

* Employment grew by 6,100 jobs in Sept from August (0.2%), (0.1%
Uu.S.)

* OTY employment grew by 1.4%, 0.8% nationally

* Private Sector wages in MN grew by 30% in first 9 months of 2019- to-
2025

* CPl over the same period was 25.5%
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September Over the Year (OTY) Employment Growth by Industry Sector

Not Seasonally Adjusted
MN OTY US OTY
Industry Supersector MPEETY Job Growth Rate | Growth Rate
angE 0 0
(%) (%)

Total 41,327 14 0.8
Private 39,643 1.5 0.8
Mining & Logging -92 0.8 2.2
Construction 6,572 4.4 0.4
Manufacturing 3,865 1.2 0.7
Trade, Transport. & Utilities 3,111 0.6 0.3
Information -1,853 -4.3 -0.2
Financial Activities -3,178 1.7 0.6
Prof. & Business Services 1,250 0.3 0.4
Ed. & Health Services 26,634 4.5 3.0
Leisure & Hospitality 3,499 1.3 1.3
Other Services -205 0.2 1.2
Government 1,684 0.4 0.5




Minnesota
1=t Quarter Change, 2015- to- 2025
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3%

9%
Serve employers st

27%
ion 4- Twin Cities

Responses

Region 3

Region 3- Central Minnesota
Responses: 13
Share of Total Responses: 13%

15%
Region &- Southeast Minnesota

rthwest Minnesota

16%
Region 2- Northeast Minnesota



Figure 1. "On average, compared to 1 year ago, how would you rate the ease
with which your job-seeking clients are finding employment?"
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Region 3- Central Minnesota

Total, All

Employer Services

Owverall, how would yvou describe employers’
outlook for the next six months™?
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On average, compared to 1 yvear ago, how
would yvou rate employers' ease of hiring for
the positions they are trying to fill?
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Select LWDA | wDA 05- Central Minnesota

What positions is it CONSIDERABLY EASIER for your job-seeking clients to get hired
for now compared to 1 year ago?

Jives with Em P | oyers WDA 05- Central Minnesota Total, All Responses

(Healthcare Support Workers (e.g., Nursing Assi.) I 17 I 1 52
Food Service Workers (e.g., Chefs, Servers, Bar.. NN 15> I 155

Cleaning and Maintenance Workers (2.g., Janit.. [N 11% D 1%
(Drivers and Movers (e.q., Truck Drivers, Deliver. ) R 11% I 10
( Production and Manufacturing Workers (e.g., .. | 10% 9%

Personal Care Workers (e.g., Hairstylists, Child.. | IR 7% I o

Construction, Skilled Trade and Extraction Wor.. | NG - R

Sales Professionals (e.g., Fetail Salespeople, F.. 3% 5%

Office Support Staff (e.g., Receptionists, Admi.. 2% 5%

Healthcare Specialists (e g., Doctors, Nurses, H. B 2% D 4%

Community and Social Service Workers (e.g., So.. 1% 2%

Installation and Repair Workers (e.g., Auto Mec.| | 1% 2%

Agricultural and Outdoor Warkers (e.g., Farm . ] 2% B e

Educators and Librarians (e.g., Teachers, Profe.. 0% 1%

Business and Finance Professionals (e.g., Accou.. 1% 1%

IT and Math Experts (e.g., Software Engineers, . 1% l 1%

Protective Service Workers (e.g., Police Officer.. 0% j 0%

Managers and Leaders (e.g., Business Executiv.. 0% | 0%

Legal Professionals (e.g., Lawyers, Paralegals, .. 0% | 0%

Creative Professionals and Media Workers (e.g... 0% | 0%

Scientists and Researchers (e g, Biologists, Ec.. 0% | 0%

0% 5% 10% 15% 20% 0%% 5% 10% 15%



What positions are employers reporting it is CONSIDERABLY HARDER to find qualified candidates for now

compared to 1 year ago? (Select all that apply) Region 3- Central Minnesota Total, Al
[ Healthcare Support Workers (2.g., Nursing Assistants, Personal Ca. ] 20
Healthcare Specialists (e.g., Doctors, Nurses, Healthcare Technolo.. _ e D
Personal Care Workers (e.q., Hairstylists, Childcare Workers, Recre. 3 24
Construction, Skilled Trade and Extraction Workers (e.g., Electricia.. 5 19
(Production and Manufacturing Workers [e.g., Machine Operators, .| [ NN 2 - e
Educators and Librarians (e.g., Teachers, Professors, Librarians) [S.. [l 1 e e
Food Service Workers (e.g., Chefs, Servers, Bartenders) [S0C-35] 3

[Crivers and Movers (e.g., Truck Drivers, Delivery Drivers, Warehou ) B 5

Nane N :
\nstallation and Repair Workers (e.g., Auto Mechanics, HWAC Techn.. [ 1
employers are reporting that no occupations are considerably hard.. 3
Protective Service Workers (e.g., Police Officers, Firefighters, Secu.. 1

Cleaning and Maintenance Workers (e.g., Janitors, Landscapers, Ho.. 3
Office Support Staff (e.g., Receptionists, Administrative Assistant.. 0

Managers and Leaders (e.g., Business Executives, School Principals.. 1

Scientists and Researchers (e.g., Biologists, Economists, Biological.. 0

Agricultural and Outdoor Workers (e.g., Farm Workers, Food Grade.. . E
Sales Professionals (e.g., Retail Salespeople, Real Estate Agents, 5. 0

T and Math Experts (e.g., Software Engineers, |T Support Specialis.. 1
Community and Social Service Workers (e.g., Social Workers, Couns.. 0

Business and Finance Professionals (e.g., Accountants, Financial A.. M

Legal Professionals (e.g., Lawyers, Paralegals, Judges) [SOC-23] 0

Creative Professionals and Media Workers (e.g., Graphic Designers.. 0

Architects and Engineers (e.g., Architects, Mechanical Engineers, E.. 1




.
What positions is it CONSIDERABLY HARDER for your job-seeking clients to get hired

for now compared to 1 year ago?

|

IT and Math Experts (e.g., Software Engineers, ]

WDA 05- Central Minnesota

Creatwe Professionals and I'I."Ier:lla Workers (e. g }_
d LB

_Business and Finance Professionals (e.g., An:cc:u

DFﬁce Support Staff (e.g., Receptionists, ﬁ.dml..J

“Scientists and Researchers le.g., biclogists, Ec..

Community and Social Service Workers (e.g., So.
Educators and Librarians (e.g., Teachers, Profe..
Legal Professionals (e.g., Lawyers, Paralegals, ..
Architects and Engineers (e.g., Architects, Mec..
Production and Manufacturing Workers (e.qg., ..

Healthcare Specialists (e.g., Doctors, Nurses, H.
Construction, Skilled Trade and Extraction Wor..
Sales Professionals (e.g., Retail Salespeople, R..
Healthcare Support Workers (e.g., Nursing Assi..
Cleaning and Maintenance Workers (e.g., Janit..
Drivers and Movers (e.g., Truck Drivers, Deliver..
Installation and Repair Workers (e.g., Auto Mec.
Protective Service Workers (e.g., Police Officer..
Personal Care Workers (e.g., Hairstylists, Child..

Total, All Responses

Food Service Workers (2.g., Chefs, Servers, Bar.. 3
Agricultural and Qutdoor Workers (e.g., Farm .. [l 1%

11% 10%
I, 526
8%
_ 11% I, 5%
I 10 I 0
2% 6%
Lk I -
I 2% B
I 20 I -
2% 5%
K B
N 2% A 4%
0% 3%
I, 11 kU
2% 3%
0% 3%
4% 2%
I 1% R -
1% 2%
2%
I 2%
I 2%
0% 52 10% 15%0% 2% 4% 6% 8% 10%



What positions are employers reporting it is CONSIDERABLY EASIER to find qualified candidates for now

compared to 1year ago? (Select all that apply)

Region 3- Central Minnesota

Healthcare Support Workers (e.g., Nursing Assistants, Personal C.. 1
Healthcare Specialists (e.g., Doctors, Nurses, Healthcare Technolo..| 0
Personal Care Workers (e.g., Hairstylists, Childcare Workers, Recr.. O
Construction, Skilled Trade and Extraction Workers (e.g., Electrici.. 1

Production and Manufacturing Workers (e.g., Machine Operators, .. I -
Educators and Librarians (e.g., Teachers, Professors, Librarians) [. [N 1

Food Service Workers (e.g., Chefs, Servers, Bartenders) [SOC-35] 2
Drivers and Movers (e.g., Truck Drivers, Delivery Drivers, Warehou..| 0
Nane I -

Installation and Repair Workers (e.g., Auto Mechanics, HVAC Tech.. - K
employers are reporting that no cccupations are considerably easi.. I 5

Protective Service Workers (e.g., Police Officers, Firefighters, Sec.. | 0

Cleaning and Maintenance Workers (e.g., Janitors, Landscapers, H.. 1
| Office Support Staff (e.g., Receptionists, Administrative Assistant. ) 4
Managers and Leaders (e.g., Business Executives, School Principal . 1

Scientists and Researchers (e.g., Biologists, Economists, Biologica.. 0
Agricultural and Outdoor Warkers (e.g., Farm Workers, Food Grad.. | 0

Sales Professionals (e.g., Retail Salespeople, Real Estate Agents, . I 2
T and Math Experts (e.g., Software Engineers, [T Support Speciali. ) 4

Community and Social Service Workers (e.g., Social Workers, Coun.. N 1
Business and Finance Professionals (e.g., Accountants, Financial A.._ 3

Legal Professionals (2.g., Lawyers, Paralegals, Judges) [SOC-23] 0

Creative Professionals and Media Workers (e.g., Graphic Designer.. _ P

Architects and Engineers (e.g., Architects, Mechanical Engingers, .. 2
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What is the MOST common job benefit employers that you work with are offering
to attract and/or retain employees, after increased wages?

Flexible scheduling 28%

Health insurance 31%% 2030

Don't know/unsure 23%

Telework/remote options

23%

Opportunities for advancement

Working conditions

Paid time off/vacation

1%

Empowerment and representation

0% 10% 20% 30% 0% 10% 20% 30%

Region 3- Central Minnesota Total, All



To the best of your knowledge, how often do employers that you work with use Artificial
Intelligence (Al) tools or systems?

Region 3- Central Minnesota Total, Al

Don't
know/unsure

23%

Mot often at
all

15%

Somewhat

233 often =k

Somewhat

often %

Very often | 0% 10%

0% 10% 20% 30% 4% 0% 10% 20% 30% 40%



Would you like to share anything interesting employers are using Al for? (All Regions)

A recruiter after reviewing a resume suggested the person use Al to redo their resume

Al hiring tools: screen resumes, identify keywords, and match candidates to open roles.
Chatbots and Al assistants: that answer frequently asked questions from applicants, guide them through the application process, and
ewven schedule interviews. Manufacturing process.

Creating position descriptions, creatively thinking through scheduling of personnel.

Everything from drafting policies to Al welding systems.

From past experience, | know they use it to find new employees, reporting various tasks and job duties of staff, tracking where company
wehicles are located and such.

From what | am hearing, employers and job seekers alike, are the frustrations of Al resume bots. 50 applicants in the first 10 minutes of
a position being opened is a deterrent for job seekers to apply as well as it overloads employers indeed application gueues. Quality
candidates are taking longer to find.

have not seen advertisement on it




Thematic Summary of Open Ended Responses

Hiring & Workforce
Challenges

Economic & Business Qutlook

Requlatory Concerns

Technology & Automation

0 2 4 b 8 10 12 IE 18 20

Responses



Automation may reduce demand for some entry-level roles.

Candidates lacking essential skill sets is common feedback.

Concerns about regulation changes continue.

Employers are concerned about employees leaving after short tenure.
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Do You Have a Curiosity?

Luke Greiner
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