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Serving Chisago, Isanti, Kanabec, Kandiyohi, McLeod, Meeker, Mille Lacs, Pine, Renville, Sherburne, and Wright Counties

Minnesota’s economy is expected to grow by 5.9% between 2016 and 2026—a gain of 181,600 jobs.  

Central Minnesota is anticipated to be the fastest growing region within Minnesota, with a projected 

growth rate of 8.6% between 2016 and 2026. With the state’s rapid business growth projections, 

Central Minnesota industries will need to focus on recruiting new workers to meet their 

workforce needs. Central Minnesota Jobs and Training Services, Inc. (CMJTS), a partner in 

the Minnesota CareerForce system, is well prepared to serve businesses, jobseekers, and 

the community in driving a healthy economy, where individuals and businesses thrive. 

Visit www.cmjts.org for more information about our services and locations.
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Meet members of the Central Minnesota Workforce Development Board and Joint Powers Board at cmjts.org/About/Our Board.

Barbara Chaffee
Executive Director, CMJTS  
Workforce Development Board
CEO, Central Minnesota Jobs and 
Training Services, Inc. (CMJTS)

Mission:  To Strengthen Minnesota 
Communities through Leadership in 
Workforce Excellence

ear 2020 marks CMJTS’ 36th year as a leader in workforce 
development, serving an 11-county area in Central Minnesota. 
CMJTS’ priority is to support a healthy economy, where indi-
viduals in Central Minnesota have meaningful employment 
and a family-sustaining wage, and employers can successfully 
fill jobs in demand. We align state, federal, and local resources 
and funding to meet the workforce needs of local business 
and industry while improving access to employment, educa-
tion, and training services to jobseekers in the region. 

In 2020, the CMJTS Workforce Development Board’s (WDB) 
goal is to continue to build employer-led industry sector part-
nerships that expand the talent pipeline to be inclusive of race, 
disability, gender, immigrants and indigenous people, ex- 
offenders, and age. The WDB has worked diligently to intro-
duce these special populations to local employers so they 
understand their value in the workplace. Employers and com-
munity members were invited to attend several Untapped 
Workforce Series events in 2019 to learn more about these 
special pools of skilled workers. Each event was followed by 
a successful job fair hiring event. Several more events are 
scheduled in 2020. 

Loren Nelson
Chair, CMJTS Workforce 
Development Board
President, Aurelius Mfg. Co., Inc.

CMJTS looks to the future and is com-
mitted to being the premier source for 
assistance for workers and employers 
seeking to match the people with the 
skills and opportunities needed to fill 

the demands of our rapidly changing economy and to help 
them provide for their families and to help employers build the 
teams necessary to survive and expand. Many people with 
useful abilities have found it difficult to overcome barriers that 
prevent them from fitting into the traditional employment pro-
cesses to find their place to contribute and earn. Whether these 
barriers are physical or tied to race, gender, gender identity, 
past legal difficulties, or age, the effect is the same—people 
are kept from earning and employers do not have access to 
productive talent. We at CMJTS will continue to strive to re-
move the barriers of misinformation in an attempt to help both 
workers and employers find the solutions that can be benefi-
cial for both. Often this involves helping them understand the 
benefits and the steps needed to bridge perceived  obstacles. 
The dedicated staff of CMJTS continue to work with passion 
well beyond what is required of them because they truly be-
lieve the work is important. They are the linchpin that holds the 
programs together and creates opportunities for workers and 
a skilled workforce to meet the needs of employers. We all 
look forward to working with you to make even more progress 
in the year ahead.



“This program has given me the building blocks to start laying the foundation for my life. Through this program, I’ve gotten 
a firm grasp on hope and the reality that I can really get to where I want to be in life and what I want to do with it. I felt like 
I was drowning and the Adult Program was the life raft that saved me. The CMJTS staff are so amazing, they work to help 
others succeed, are kind and understanding, and take time to show they genuinely care. I have no words for how big of a 
difference they can make to the people they help!” – Dislocated Worker Participant

WORKFORCE INNOVATION AND 
OPPORTUNITIES ACT (WIOA) ADULT PROGRAM

    
 Total Credential Entered Average 

 Served Attainment Employment Wage
 109 80% 82.3% $17.13

WIOA DISLOCATED WORKER PROGRAM

    
 Total Credential Entered Average 

 Served Attainment Employment Wage
 248 76% 91.8% $21.56

MINNESOTA DISLOCATED WORKER PROGRAM

    
 Total Credential Entered Average 
 Served Attainment Employment Wage
 413 75% 93.8% $19.89

CMJTS believes in an individualized approach to serving  
jobseekers and career-changers. Fear and lack of 
knowledge tend to be a person’s biggest obstacle 
to making a career change. After an individual 
experiences job loss or unemployment, they often 
have no idea where to start or how to go about 
the career change process. This is where 
CMJTS can help. Services are tailored to 
the unique needs of the individual and 
include assessment of current skills 
and interests, help in determining 
choices in career options, access 
to earn-while-you-learn training 
opportunities, and tuition 
assistance for employment 
specialist-approved 
classroom training 
that supports the 
career goal.

ADULT PROGRAMS



MINNESOTA FAMILY  
INVESTMENT PROGRAM (MFIP) 

    
 Total Total Exited during Employed Average 

 Served Program Year  Wage
 944 570 130 $13.15

SUPPLEMENTAL NUTRITION AND ASSISTANCE PROGRAM (SNAP)

    
 Total Total Exited during Employed Average 

 Served Program Year  Wage
 123 111 30 $13.28

DIVERSIONARY WORK PROGRAM (DWP)

    
 Total Total Exited during Employed Average 
 Served Program  Wage
 425 348 51 $13.96

Shelby started with public assistance in 2010. She was raising her three-year-old son on her own and has experienced 
physical and mental health issues over the years that challenged her ability to maintain regular employment. Through 
the encouragement and resourcefulness of her employment specialist, Jill, she gained the job search skills necessary to 
become successfully employed. In April 2019, Shelby accepted employment with Goodwill and is no longer dependent on 
MFIP. Advice Shelby offers to others: “You may have days where you are down and out, but just remember tomorrow is a 
new day with new opportunities.”  

“… when 
he left, the 

violence and 
income went 

with him…MFIP 
helped me overcome 

one of the hardest 
challenges I’ve faced yet 

in life, providing for five  
kids while trying to get  

back into the workforce.”
– MFIP Participant

CMJTS provides employment services to individuals 
eligible for county assistance through DWP, MFIP, and 
SNAP Employment and Training. Participants are 
referred to CMJTS by their county of residence. 
Professional staff deliver comprehensive, work-
focused, services to participants designed to 
encourage and enable job-skill building, 
work experience, and employment. 
Various supports are provided, 
allowing participants to go to work 
and realize its benefit. This 
proven approach effectively 
increases income and 
reduces poverty while 
promoting self-esteem 
and independence.

PUBLIC ASSISTANCE
PROGRAMS



WIOA YOUTH PROGRAM

     
 Total Youth with Youth Basic Skills Received 

 Served Disabilities Offenders Deficient Work 
     Experience

 142 70 16 103 33

MINNESOTA YOUTH PROGRAM

      
 Total Youth with Youth Basic Skills Economically Received 

 Served Disabilities Offenders Deficient Disadvantaged Work 
      Experience

 244 198 20 182 199 89

YOUTH PROGRAM ENROLLMENT
Youthbuild
Temporary Assistance for Needy Families
Youth at Work
Youth Disability Employment Initiative
Pre-Employment Transition Services
WIOA Youth
Minnesota Youth Program
Higher Education/Career Advisor Pilot
Outreach to Schools

“It is an amazing program that has helped me find employment, become more independent, and build job skills.  
I am so grateful I walked in the door two years ago and got to have the help from two amazing people. Central Minnesota 
Jobs and Training Services can really make a huge difference! I will never be able to show my gratitude for what they have 
been able to do for me.” – Gabe

CMJTS is dedicated to serving young and emerging 
adults, up to age 24, by providing employment and 
training services that connect them with careers and 
help them achieve success. We see each of our 
participants for the individuals that they are, and 
how all aspects of their life impact their ability 
to succeed. Investing in our workforce 
with state, federal, and private-sector 
funding, CMJTS affords youth the 
opportunity to earn wages, receive 
academic credit, and obtain 
experiences that will last  
a lifetime.

YOUTH PROGRAMS
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“This training program introduced technical skills growth 
for each participant that will be recognized and taken 
into account at their next annual evaluation, resulting 
in individual wage growth. It ensures employee 
retention and growth opportunities as we are 
able to promote from within to fill positions that 
will open due to retirements of our more 
experienced senior employees in the 
near future.” 

– Steve Geurts,  
Operations Manager,  
Von Ruden Manufacturing, Inc., 
Recipient of Incumbent 
Worker Funding

BUSINESS SERVICES

 Business Visits: 716
 Individual Business Visits 381

 Businesses Participating in Hiring Events/Job Fairs 301

 Businesses Participating in   
 Untapped Workforce Series Events 34

BUSINESS VISITS BY SECTORS

    
 On-the-Job Training OJT Average Work Experience Incumbent Worker 
 (OJT) Contracts Written Wage Opportunities Provided Training Participants
 49 $16.16 119 328

 Manufacturing
 Natural Resources/Energy
 Other
 Professional Services (IT)
 Construction/Transportation
 Retail
 Healthcare
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An Equal Opportunity Employer  
and Program Provider

Untapped Workforce: 
Benefits of Being a  

Fair Chance Employer


